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Key to Ratings 

 

= Not Started 

 

= Making progress but behind schedule 

 

= Making Progress and on Target 

 

= Making progress and ahead of target 

 

= Done 

 

 

 

 

 

 

 

  



 

 

 

Learning Disability and Autism 
Council  

Will report on 4 work areas -  

1 Inclusion and Quality 

 

The Group in Charge 

 

The Champions 

 

Make sure the council represents all people with 

learning disabilities in the community including -  

 

 

People from all the different faith, cultural and 

community groups 

Update; 
 
This is ongoing work; and we continuing to make contact with other groups.  
 
We attended the Enfield Racial Equality Council AGM July 2018 for networking and 
publicising the LDAC.  
 
Elected representatives have presented to Enfield Mencap with a view to recruiting a 
representative from there. If there is enough interest we will hold an election for a 
Mencap representative. 
 

How are we doing?           

  



 

People with different disabilities, especially 

profound and multiple disabilities 

Update; 
 
A conference is planned for October 29th, 2018 to engage with as many groups 
supporting people with learning (and other) disabilities that we can. Organisations include 
Marcus and Marcus; St Marks, Edenvale, STARS, Formont etc. 
 

How are we doing?        

 

People whose behaviour can be challenging 

Update; 
 
Some of the organisations above support people who can be challenging.  
 

How are we doing?        

 

People from Lesbian, Gay, Bisexual and 

Transgender + communities 

Update; 
 
No further work done. An email was sent earlier to LGBT network. 

How are we doing?     

  



 

Meet with community groups to tell them about 

the work of the Learning Disability Council and 

Partnership Board.  

Update; 
 
Representatives have visited  the Saturday self-advocacy group and Enfield Mencap. They 
have up to date leaflets and a presentation pack they use to publicise the LDAC 
themselves. They are very keen to do this. 

How are we doing?       
     

 

Help people get the advocacy support they need.  

Update; 
 
The elected representatives on the LDAC are aware of the (Voluntary and Community 
Sector) changes which have taken place.  
 
In July we held a feedback session for members of One to One for the elected 
representatives to feedback on the work of the LDAC and find out members’ issues.  
 
There were workshops which included questions of where people would go to get help 
with benefits and also to get advocacy support and information and advice.  
 
We have also been in touch with Enfield Connections about being on their steering group. 
 
We have also helped to progress a second health complaint satisfactorily. 
 

How are we doing?           
 

  



 
Monitor the quality of services, including; 

 

Advocacy 

Update; 
 
We have not really engaged with this as yet, other than addressing individual issues as 
they arise. 

How are we doing?      

 

Take part in consultations, and ensure they are 

accessible, including -  

 

Housing 

Update; 
 
Last year’s housing consultation completed.  
 

How are we doing?           
 



 

Care Charging 

Update; 
 
There was no consultation this year 

How are we doing?    N/A             

This could be updated top include general consultation.  
The LDAC generally keeps abreast of consultations which are open as much as possible 
and 2 of the reps, 1 in particular send links over. The last one we looked at as a group was 
the Mayor’s Cultural Strategy for London. 

  



2. Hate Crime, 
Safeguarding and 
Community Safety 

 

The Group in Charge 

 
The Hate Crime Forum, 

Disability Sub Group 

The Champion 

 
Margaret Denney 

 

Increase awareness of Hate Crime for people with 

Learning Disabilities and the wider community. 

Update; 
 
Enfield Racial Equality Council are working with other RECs to provide information, advice, 
advocacy and support to victims of hate crime across the borough –all hate crimes.  
 
We are planning to invite them to a future LDAC meeting and to look at how to increase 
awareness beyond the LDAC. 
 

How are we doing?         

 

Represent the partnership board on relevant groups 

Update; 
 
No further work done. 

How are we doing?   

  



3. Leisure Recreation 
and Day 

Opportunities 

 

The Group in Charge 

 
The Leisure, Recreation 
and Day Opportunities 

sub group. 

The Champions 

   
Faye 

Medcalf 
Naomi 
Gilder 

Kelly Scott 

 

Share resources and coordinated opportunities for 

shared activities around -  

 

Sport 

Update; 
 
Elected representatives are continuing to support/facilitate the specialist leisure sessions at 
Southbury/Edmonton leisure centres (Fusion) and the Albany sessions have moved to 
Southbury leisure centre.  
 
Tottenham Hotspur Foundation came to the May LDAC meeting re work they are doing in 
the community e.g. walking football, activities specific for people with physical and learning 
disabilities, sporting memories, and they wish to meet regularly with the Leisure reps. 
 

How are we doing?         
    

  



 

Lifelong Learning for all 

Update; 
 
At the Leisure themed LDAC meeting in May we looked at Lifelong Learning, Art, Parks and 
outdoors briefly.  
 
At the One to One members meeting (where the elected LDAC reps who were elected by 
One to One members fed back) Leisure was one of the workshops and people discussed 
barriers to doing activities and also what activities they did and would like to do. The results 
of the workshops will be put together in a report. 
 

How are we doing?         

 

Arts 

Update; 
 
See above 

How are we doing?        
 
  

 

Parks and Outdoors 

 
Update; 
 
See above. A number of people expressed their liking of walking in the park, being outdoors 
and being in the park. Feeling unsafe in the community is a factor which prevents some 
people from accessing parks and the outdoors. 

How are we doing?            



 

‘After Dark’ – things to do at night 

Update; 
 
There are issues for some people because of being concerned about being safe on the 
streets at night, particularly after dark so not going out at night is a barrier for some people.  
 
In some cases it is the person, in some cases family members.  
 
It was felt that some work could be usefully done about community safety and looking at 
how to make things safer and more accessible at night. Safer transport police will be invited 
to a safeguarding themed LDAC in the autumn. 
 

How are we doing?           

 

Produce minutes in the form of an accessible 
newsletter to include –  

Not Started Yet 
 

How are we doing?  
  



4. Transport 

 

The Group in Charge 

 
The Transport sub 
group 

The Champions 
            

  
Victor 

Chanaryn 
Jay Bansal 

 

Provide training to people with learning disabilities 

and transport staff 

Update; 
 
Attendance at regular TFL Big Network Events which includes providing info to TFL for 
training staff.   
 
The training bus is still operating for travel training locally. 3 of the reps have at different 
times attended mystery shopping type TFL events 
 

How are we doing?           
     

 

Monitor the effects of the transport policy on people 

with learning disabilities 

Update; 
 
Last year’s transport consultation has been completed. 
 
Also we did a transport workshop at the Feedback meeting to One to One members 
finding out people’s views. The results will be written up and shared. Event was end July. 
 

How are we doing?               



 

Represent the A&LD council at relevant meetings 

Update; 
 
This is ongoing. Jay and Victor attend the TFL quarterly meetings and transport was also 
an important topic at the consultation on the Mayor of London’s Cultural Strategy which 
Jay and Faye attended.   
Last meeting was 18th June and next one is  17th October. 
 

How are we doing?      
         

 

Work to develop the ‘photo route’ app 

Update; 
 
Not Started Yet 

How are we doing?  
 

 

Work with Equals to develop a travel buddy scheme 

Update; 
This is now going to be starting -a Travel mate scheme run by HAIL Haringey. This is fairly 
hot off the press so the info will be new to the LDAC reps. Shirley-Anne Wheeler has 
provided the following information:  
 
HAIL have offered to run a travel buddy scheme for the London Borough of Enfield, training 

Enfield independent travellers with support skills to assist Enfield’s non-independent travellers 

with their individualised journeys.   

The independent travellers will be trained, employed and supported by HAIL.   

Those needing assistance with their individualised journeys will pay HAIL £15 per hour (to be 

confirmed) for their buddy to help them get from where they are to where they need to get to.  

 

 

This will money will come from their personal transport budget or PB.  



 

If you know someone who could be a Travelmate please contact Mandy Bastyan 

amanda.basyan@enfield.gov.uk or who needs individualised travel help contact Shirley-Anne 

Wheeler shirley-anne.wheeler@enfield.gov.uk.  

 

We have been wanting to run this in Enfield for several years now, so hopefully this will prove to 

be a success in Enfield. For more information about HAIL https://www.hailltd.org’ 

 
 

How are we doing?           

  

mailto:amanda.basyan@enfield.gov.uk
mailto:shirley-anne.wheeler@enfield.gov.uk
https://www.hailltd.org/


Family Carers

 

The Group in Charge 

 
Focus Group 

The Champions 

  
Wendy 
Berry 

Surojit 
Walawalker 

 

Develop sustainable support for families in their 

caring role. 

Update; 
 
CAPE have received some feedback about Enfield Connections.  
One person asked about how to get a care and support plan, and the person they spoke 
to did not know. Another person asked for information about the Blue Badge Scheme and 
was given the number of the council switch board. 

How are we doing?               

 

To seek the views and opinions of carers, to 

represent carers at meetings and forums, and to inform 
carers of any matters of interest or concern 
 

Update; 
 
CAPE members attended a restarted DRE working group. This is now being led by the 
Transition Team and will continue meeting on a regular basis. The group are agreeing 
their terms of reference, and an expanded version 2 DRE guideline, which will include a 
‘process map’. Carers also notes an error in the version of the Charging policy that had 
gone out.  
 
Members of Cape and Carer2Carer have met with Cllr Alexandrou, to welcome her as a 
new member of the Partnership Board 
 

How are we doing?    



 

Help family carers be aware of their entitlements 
and rights 

Update; 
 
The Focus Group have been liaising with the transport department about what will 
happen to Blue Badge Holders as they transfer from DLA to PIP. The government is 
currently consulting on how to include people without physical disabilities, for example, 
Autism or mental health problems, in the Blue Badge Scheme.  
 
 

How are we doing?           

 

Carers of people who can be challenging to be 
supported to understand and implement principles of 

Positive Behaviour Support. 

Update; 
 
Deferred for now  
 

How are we doing?  

 

  



Moving On  
 

 

The Group in Charge 

 
The Transition 

Implementation 
Group 

The Champions 

  

Elizabeth 
Taoushanis 

Sarah 
McLean 

No Update this time 

 

Provide Information and advice to young people and 

their families so that can have a smooth and positive 

experience of transition.  

 

Develop a range of moving on events supporting 

young people to be more independent, including; 

 

Getting a Job 

 

Health Services and Keeping Healthy 

 

Getting a Home 



 

Mental Capacity 

 

Parent Information Event and Celebrating Success 

of our Young People 

 

Produced a Moving On information booklet. 

 

Attend special school coffee mornings to tell 

parents/carers about the Moving On programme for 
2017/2018 

 

  

Host additional Moving On “drop in sessions” to at St 

Andrew’s Court on two evenings. 
 

 

Support the Carer2Carer network of families actively 

involved in the transition process. 

 

Update the board on the experiences of people and 

their families going through the transition process.  

  



Autism 

 

The Group in Charge 

 
The Autism Steering 

Group 

The Champion 

  
Faye 

Medcalf 
Jay Bansal 

 

Increase awareness and understanding of Autism 

Update; 
 
Conference 25th April 2018 at Dugdale Centre. Attended by 110. I was a very busy day 
and feedback has been very good. 
 
Speakers included autistic artist Patrick Samuel and autistic entrepreneur Dean Beadle.  
 
Faye Medcalf, Jay Bansal, Luke Rickets, Sarah Davies and Sanjay Menon (who was 
supported by Shirley Ann Wheeler of Equals) shared their experiences of work and 
volunteering.  
 
Holly White with Greg Swatton from Forty Hill Vineyard and Christiana Steffanou with Bob 
Pisolka and Caroline Whilmer from Friends of Bush Hill Park talked about volunteering.  
 
Eren Basharan submitted an animation about employment.  
 
Janet Leach gave a talk about the new employment project run by the specialist schools 
and Anna Nicholson talked about employment support with the National Autistic Society. 
 
Bindi Nagra – director of Enfield Adult Services opened the Event and Niel Niehorster 
head of Enfield Integrated Learning Disabilities Service closed the events. There was also 
plenty of time for networking. 
 
Training delivered Hospital Staff at Chase Farm. Training delivered to Forty Hall Vineyard 
volunteers and staff 
 
Training being booked by the voluntary sector ICan staff and Volunteers.  
Training being booked by Enfield Connections 
 

How are we doing?           



 

Advise on the development of an Autism Hub that 

will; 

 

Supports people with Autism to live independently in 

the community 

Update; 
 
Proposals have been developed and potential funders identified. 1st and 2nd Bids were 
unsuccessful. These focus on Information and peer support. An application is being 
assessed by Lloyds Foundation at present. 
  
A proposal for Meaningful activity was developed which covers autistic people and people 
with learning disabilities. This was successful, and City Bridge Trust have granted us 
£145,000 over three years to continue our arts and cultural activities that we have been 
funding from our reserve since Council funding ceased to carers grant and expand on 
these.  
 
Funding starts in September with a new user led Steering Group and a new activity 
programme will be launched in January 2019 
 

How are we doing?         
    

 

Work with partners to develop relevant services for 

adults with autism to meet identified needs and 
priorities.  

Update; 
 
Ineta says that the commissioning team will be producing a new Autism Strategy which 
she anticipates launching in April 2018.   
 
Hope to be working with her to ensure that partnerships, networks and reference groups 
developed in the past three years will be engaged in the consultation for this 

How are we doing?         



 

Increase the number of adults with Autism working or 

engaged in meaningful activity.  

Update; 
 
Three new autistic volunteers active so far. This brings the number of active autistic 
volunteers to 9.  
 
18 people have been involved as members taking part in activities such as Choir, 
Gardening, Swimming, Bowling, Handball, Tai Chi and healthy living sessions.  
 
In January at the AGM One-to-One welcomed Dean Beadle (Autistic public speaker and 
singer) as their Patron was 80 people were present of these 16 were autistic. 
 
One-to-One has employed permanent Administration and Communications Officer 28 
hours a week who is autistic 
 

How are we doing?      

  



Health 

 

The Group in Charge 

 
The Health Sub Group 

The Champions 

 
Richard 

Armstrong 
Soobhash 
Ramphul 

 

Monitor the implementation of the Transforming 
Care Programme 

Update; 
 
Currently only two people are in Assessment and Treatment Units.  
 
One has had a reaction to medication and needs significant input around their mental 
health issues, and there are no plans for discharge at the moment.  
 
The other person presents significant risks to the community and no safe placements 
have been identified yet.  
 

How are we doing?             

 

Improve the uptake and quality of Annual Health 
Checks, Health Action Plans and Hospital 
Passports.  

Update; 
 
Last year, there was a 31% increase in the number of annual health checks in Enfield, 
putting the borough in the op 10% in the country.  
 
All GP’s have signed up to provide health checks next year.  
 
Charlotte Wilson (Community Nurse) will be working with GP’s next year to improve the 
quality of the health checks.  

How are we doing?           



 

Support people to have longer healthier lives.  

Update; 
 
The Breast Cancer survey is ready to go out.  
This will encourage eligible women to go for screening.  
 
The health Sub group are working on support for people to stop smoking.  
This will encourage people to ask their GP for help and give them information about what 
support is available. 
 

How are we doing?           

 

Prevent unnecessary admission to acute hospitals 

Update; 
 
The Health Sub Group has made a ‘Reasonable Adjustments’ booklet to help people get 
the best health support in the community.  
 
The ‘Flagging’ System at Barnet and Chase Farm hospital is now working.  
If a person with a Learning Disability goes to A&E or is admitted, this will tell nurses that 
the person has a learning disability.  
‘Outpatient’ departments might not see this ‘flag’. People should bring their hospital 
passports or reasonable adjustments in any case.  
 

How are we doing?        

  



 

Monitor the Continuing Health Care pathway 

Update; 
 
No update on the pathway yet.  
 
There have been issues with the transition from LA to CHC funding, with some carers 
receiving letters from the council asking for money back due to double payments that had 
not occurred. This has been resolved and John Wardell, Chief Operating Officer, Enfield 
CCG, is writing to 26 carers to appologise 
 

How are we doing?      

 

To monitor the work of -  

 

• The Dementia Steering Group 

Update; 
 
The Dementia Steering Group is not meeting at the moment.  
 
The Dementia Monitoring group is.  
This group discussing people who are on the dementia pathway. 
It makes sure the pathway is working properly.  
 
Sometimes, people with Down’s Syndrome get dementia at a younger age than other 
people.  
ILDS have appointed an assistant psychologist to ‘screen’ people with dementia when 
they turn 30.  



This will help the team get a picture of people when they are well, so they can spot 
changes early and offer support if someone does get dementia.  
 
ILDS will be working with the University of London on a study into ‘cognitive stimulation 
therapy’. This is about how different types of stimulation (like styles of music) can help 
people with dementia.  
 
 

How are we doing?         
 
   

 

• The End of Life Care Steering Group and 

Mortality Review Steering Group. 

Update; 
 
The End of Life Care Steering Group has updated it’s training course. It is now a whole 
day. There has been one ‘pilot’ course for ILDS staff. Courses will now be offered to 
providers and carers.  
 
The National Mortality Review has published its first report. This was mainly about 
‘statistics’  
 
In England, the ‘median age at death’ was 58. This was for 2016-17 and included people 
from 4 years and over. The figure in Enfield in this period was also 58, but this was only 
for people over 18. 
 
In Enfield the ‘Median age at death’ for adults in 2017-18 was 65. Including children was 
54. The winter of 2017-18 was a very bad winter for flu. Although the median age went 
up, the number of deaths also went up.  
 
We won’t know year how this compares nationally until next year.  
 
 

How are we doing?         

 


